STAFF-PASTOR PARISH RELATIONS COMMITTEE (S/PPRC)
CONSULTATION WITH THE DISTRICT SUPERINTENDENT

The purpose of this form is to ask your committee to consult with your District Superintendent
regarding the missional needs of your congregation(s) as you continue to make disciples who make a
difference in God’s world. Paragraph 432.1 of The Book of Discipline 2008 states The District
Superintendent shall develop with the pastor and committees on pastor-parish relations of all churches
profiles that reflect the needs, characteristics and opportunities for mission of the charge consistent
with the Church’s statement of purpose.

Please complete both pages of this form. Also attach a copy of your Accountability Covenant
including the ways that you are implementing the covenant. If you have questions about the Covenant
process, please contact your District Superintendent.

A copy signed by all members of the SPRC who were present at the meeting and the pastor is to be
sent to the District Office by December 1, 2011. It may be mailed or faxed with your Accountability
Covenant attached.

Thank you for your ministry and cooperation.

Church

Clergyperson

Continuing Education Plans:

As we reviewed the Discipleship Plan and our Accountability Covenant with our Pastor, we have
identified this area for the pastor’s continuing education:

We have made the following 2012 plans and budget arrangements for the pastor’s continuing
education:

2011 SPRC Chairperson Name:
Mailing Address:
Email:

Home Phone: Cell:

2012 SPRC Chairperson Name
Mailing Address:
Email:

Home Phone: Cell:

How has your pastor provided leadership in making necessary changes so your church(es) can grow?

How has (have) your congregation(s) been willing to make necessary changes in order to grow?




SPRC Consultation with District Superintendent:

As you consider your Discipleship Plan and Accountability Covenant, what is the consensus of your
SPRC Committee regarding your pastor? Please do not take a vote but develop a consensus and check
one category. Thank you.

Our input to the appointive process is that:
Our mission can best be met with the leadership of our current clergyperson.

We would especially affirm the following areas where our pastor’s leadership is helping us to
carry out our church’s mission:

Our mission can be met with our current clergyperson, but we would also be open
to a new clergyperson who can lead us in changing the following:

Our mission can best be met with a new clergyperson, but we will support the
Cabinet’s decision if our current clergyperson returns. We believe the Cabinet needs to be
aware of the following:

Our mission can best be met with a new clergyperson who can lead us in changing
our congregation(s) in the following ways:

Signatures of those present:

Date:

Clarifying comments that you wish to share with your District Superintendent:

Pastor Date



